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Ready for 
the Future
Digitalisation and globalisation have changed the 
way we study, work, play and connect. 

To prepare all learners to be agile and future-ready 
regardless of backgrounds and starting points, 
we will refresh our curriculum for students and 
introduce SkillsFuture for educators.

We will also continue to ensure that every child has 
a good start in life, and that everyone has access to 
opportunities at every stage of their lives.

EDUCATION AS AN 
UPLIFTING FORCE

REFRESHING OUR
CURRICULUM

THRUSTS:

SKILLSFUTURE FOR 
EDUCATORS

NEXT BOUND OF 
SKILLSFUTURE
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Learn for Life Movement
We will focus on these six thrusts that will guide our efforts to raise 
the education system to a new level, over the next five to ten years. 
We will thus prepare our youth to thrive amidst the transformation 
around us, and lead meaningful lives.  

Stay future-ready:

Refreshing our
Curriculum

Support our
educators:

SkillsFuture 
for Educators

Basic purpose:

Education as 
an Uplifting 
Force

Structural 
change:

Nurturing 
the Joy of 
Learning

Structural
change:

One Secondary
Education, 

Many Subject
Bands

Hold on to
our roots:

Learning 
Languages 

for Life
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Refreshing our Curriculum

Making CCE more relevant and applicable 

• CCE will be further integrated into lessons and 
activities, such as CCAs, camps and outdoor activities. 

• Students will go through key student development 
experiences beyond the classroom from primary 
to pre-university, including new cohort Learning 
Journeys. 

• In line with ongoing efforts to redefine CCA 
experiences, MOE will pilot combined teams for 
schools with small enrolment for certain CCAs, 
or schools looking to provide students with more 
opportunities for social mixing. 

• We will pilot the removal of selection trials for CCA  
in primary schools plus Strategic Partnership-CCA for 
secondary schools.

Strengthening mental health and  
cyber wellness education 

• Students will be better equipped to ensure their 
well-being, understand mental health problems 
and know when to seek support. This aims to 
nurture in them empathy and care towards people 
with mental illness. 

• Time spent on discussion on cyber wellness 
issues during CCE lessons will be increased by 
50%, on average.  

• Cyber wellness lessons will be taught through 
authentic scenarios such as interactive video 
discussions. 

• All schools will establish a peer support structure 
by 2022.
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MOE will progressively roll out three curriculum developments: 
‘Character and Citizenship Education 2021’ (CCE 2021), ‘Knowing 
Asia’ and ‘Strengthening Digital Literacy’.

CHARACTER AND CITIZENSHIP 
EDUCATION 2021 (CCE 2021)

Greater emphasis on teaching of moral values in 
primary schools 

• Enhanced teaching of moral values through cultural 
stories, songs, idioms, and proverbs unique to each 
Mother Tongue Language.  

• Broadened Form Teacher Guidance Period to 
include topics related to National Education and 
citizenship, which are better taught in a multi-
cultural setting.

Fortnightly discussions on contemporary issues 

• Secondary school teachers will facilitate 
discussions on contemporary issues in CCE 
lessons at least once a fortnight. 

• These discussions include topics relevant to 
students’ lives, such as bullying, online media, 
and race and religion.

Professional development of teachers 

• Professional development will be strengthened, so 
that every teacher is better equipped to be a more 
effective teacher of CCE. 

• By 2022, there will also be specialised CCE teachers 
in all secondary schools to support and be a role 
model for other teachers in facilitating complex 
topics in CCE.

MOE will refresh our Character and Citizenship 
Education experience — CCE 2021. We must 
prepare our students to navigate the complexities 
of today’s fast-changing social paradigm — both 
online and offline, and make learning more 
authentic, relevant and purposeful. 

CURRICULUM DEVELOPMENT #1
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KNOWING ASIA

Enhancing Humanities curriculum at secondary  
and pre-university levels 

• Humanities curriculum, including Social Studies, 
History, Geography and Economics, will be 
enhanced for a deeper understanding of Asia, 
including ASEAN.

More Conversational Chinese and Malay 
Programmes (CCM) 

• More schools encouraged to conduct CCM. 

• CCM to be enhanced through opportunities for 
cultural exposure and existing resources on SLS.

School-led ASEAN trips 

• Students to continue to undertake overseas trips to 
ASEAN countries to better understand the region. 

• Students to undergo a 10-hour language and cultural 
exposure component as part of pre-trip preparations. 
This includes the provision of digital learning 
resources for Thai and Vietnamese. 

‘70-70’ target 

• 70% of Institutes of Higher Learning (IHL) students 
will participate in overseas exposure programmes. 

• 70% of this group will have exposure to ASEAN, 
China or India. 

• This will double the current proportion of local IHL 
students who go for regional exposure programmes. 

The shift in the global economic centre of 
gravity towards Asia offers new opportunities 
for Singapore enterprises and our people.  

To prepare our students to engage with 
Asia, in particular the ASEAN region, the 
humanities curriculum will deepen our 
students’ understanding of the histories, 
cultures, geographies and economies of our 
regional neighbours and our connections to 
them. Students will also benefit from more 
opportunities for overseas exposure trips to our 
region during their time in higher education.
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CURRICULUM DEVELOPMENT #2
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Enhancing cyber wellness education 

• Greater emphasis on cyber wellness education as 
part of CCE 2021.

Expanding ‘Code for Fun’ programme 

• Students will learn computational thinking and 
coding through visual programming-based lessons. 

• From 2020, it will be offered to all primary schools as 
a 10-hour enrichment programme at upper primary.

Enhancing computational thinking skills 

• Mathematics curriculum to help develop and deepen 
computational thinking skills at secondary levels.

Personal Learning Device (PLD) 

• To enhance teaching and learning through 
e-pedagogy and personalising students’ learning 
experience, we will progressively roll out the use of 
personal learning devices to all secondary schools 
from June 2020. 

• By 2024, all Secondary One students will own their 
own school-prescribed laptop or tablet. 

• Top-up of $200 to Edusave for all eligible 
Singaporean students to support the purchase of the 
device (an increase from last year’s $150 top-up). 
Students from lower-income households will receive 
further subsidies so that the out-of-pocket cost is $0. 

More schools offering Computing 

• To create a stronger computing talent pipeline 
and provide more opportunities for interested 
students, more schools will offer O-Level and 
A-Level Computing.

Enhancing baseline digital competencies, with deeper 
competencies for certain sectors 

• Baseline digital competencies, including 
computational thinking and data competencies 
(e.g. quantitative reasoning), will be enhanced for 
all Autonomous Universities, polytechnics and 
ITE students by AY2021. This includes efforts 
to strengthen the cyber wellness curriculum to 
enhance teaching of digital well-being and ethics. 

• Coverage of digital and AI competencies will be 
deepened for students entering sectors ripe for AI 
adoption (cyber-security, logistics, manufacturing 
and finance). 

In an increasingly digitalised world, it is essential 
to equip students to thrive in a digital society and 
take on the jobs of the future.

We will launch the National Digital Literacy 
Programme so that at different stages of their 
education journey, students will be able to 
acquire digital skills across four components in 
the “Find, Think, Apply, Create” framework:

Find: Gather and 
evaluate information, 
and use digital 
resources in a safe and 
responsible manner.

Think: Interpret and 
analyse data, and  
solve problems.

PRIMARY LEVEL

HIGHER EDUCATION LEVEL

SECONDARY AND JC LEVELS

1

3

4

5

6

2

STRENGTHENING 
DIGITAL LITERACY

Apply: Use software 
and devices to 
facilitate the use of 
knowledge and skills 
in different ways.

Create: Produce 
digital products, and 
collaborate online.

CURRICULUM DEVELOPMENT #3
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Education as an Uplifting Force

Strengthening after-school support 

• We have set up Student Care Centres in all 185 
primary schools, to provide students a safe, 
supportive and structured environment after school. 
 

• We will partner families to more proactively enrol 
children with greater needs in after-school care, so 
that they would benefit from the additional support. 

• We will work towards improving affordability of 
school-based student care.

Scaling up after-school engagement in  
secondary schools 

• 120 secondary schools to offer GEAR-UP, 
which includes mentoring and interest-based 
programmes.
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UPLIFT: Every child should have access to a good education, regardless 
of family background. MOE will focus on further UPLIFT initiatives to 
support disadvantaged students and families. We will also improve 
financial support for students, and provide more support for students 
with special educational needs.

Enhanced community support for 
disadvantaged students  

• UPLIFT Town-Level Coordinators (TLC) at Woodlands, 
Kreta Ayer and Boon Lay to organise community 
support for disadvantaged students with emerging 
attendance issues. 

• Strengthen partnerships between schools and 
the community, including corporates, to support 
disadvantaged students.

Enhanced financial support  

• Better support for students on the MOE Financial 
Assistance Scheme (FAS) in the form of higher 
public transport subsidies (primary school to pre-
university students), higher school bus subsidies 
(primary school students), and higher meal subsidies 
(secondary school students). 

• Yearly bursary for pre-university students to increase 
from $900 to $1,000. 

• Full-time Higher Nitec and Nitec students from low- 
and middle-income households will receive $50 to 
$200 more in annual cash bursary. Those in the lowest 
income tier will also receive 100% fee subsidy, on top 
of annual cash bursary. 

• 100% fee subsidy for all ITE Community Scholarship 
recipients, on top of annual cash award of $1,600. 

• Enhancements to bursaries for full-time and part-time 
diploma and undergraduate students, which were 
announced in 2019, will take effect from AY2020.

Strengthening support for Special Educational  
Needs (SEN) 

• Existing SEN fund for Polytechnic/ITE students will 
be extended to students with learning and language 
difficulties, such as Dyslexia, and social and 
behavioural difficulties, such as Autism Spectrum 
Disorder. 

• Such students can use up to $5,000 from the SEN 
Fund to purchase Assistive Technology (AT) devices 
from 1 April 2020. 

• SEN Professional Development (PD) roadmap to 
train educators in mainstream schools to support 
students with SEN.

• NIE to enhance pre-service training for teachers. 

• All educators can access bite-sized online learning 
modules. 

• In-service training places for Allied Educators 
(Learning and Behavioural Support) has increased 
tenfold to 600 places from July 2019 onwards.
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SkillsFuture for Educators

Six Areas of Practice

• Teachers will focus on enhancing their practice in 
these six areas.

1. Assessment Literacy 
Design and use assessment tools purposefully and 
effectively to diagnose and address learning gaps. 

2. Inquiry-Based Learning 
Empower students to ask meaningful questions and 
use evidence to address complex problems. 

3. Differentiated Instruction 
Adapt instructional strategies to develop students  
with different strengths, interests and needs to their  
full potential. 

4. Support for Students with Special  
Educational Needs 
Implement effective support strategies for students 
with special educational needs. 

5. e-Pedagogy 
Leverage digital technology to deepen students’ 
learning. 

6. CCE 
Build students’ character, social and emotional skills, 
and support their mental health.

Categorised into Four Levels of Practice

• Emergent 
Beginning on his/her journey in an area. 

• Proficient 
Broadening and deepening in an area. 

• Accomplished 
Skilful and adaptive in an area. 

• Leading 
Leading others effectively in an area.
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To improve teachers’ competencies and encourage lifelong learning, 
MOE will introduce “SkillsFuture for Educators”, a professional 
development roadmap for teachers.
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SkillsFuture Movement

Boost lifelong learning

Next Bound of
SkillsFuture
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Building on the good progress since the launch of the SkillsFuture 
movement, we will work with employers and enterprises to support 
Singaporeans in their lifelong learning journey.

Strengthen 
enterprise pillar

Enhance workplace 
learning capabilities

Support mid-career 
workers  

Scale up SkillsFuture 
work-study pathways
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Next Bound of SkillsFuture

Boost lifelong learning 

• $500 SkillsFuture Credit top-up on 1 Oct 2020 
for all Singaporeans aged 25 and above, which 
expires on 31 Dec 2025. 

• Digital tools on the MySkillsFuture portal will 
be enhanced to provide more customised 
recommendations on training options.

Support mid-career workers  

• MOE and MOM will scale up reskilling programmes 
across different modalities. This includes career 
transition programmes delivered by Continuing 
Education and Training (CET) Centres. We aim to 
double the annual job placements of Singaporeans 
in their 40s and 50s to around 5,500 by 2025. 

• On top of the $500 SkillsFuture Credit for all 
Singaporeans, those aged 40 to 60 (as at 31 Dec 
2020) will get an additional $500 SkillsFuture Credit 
on 1 Oct 2020 that will expire on 31 Dec 2025. 

• This additional SFC (Mid-Career Support) can  
be used for career transition programmes at the 
CET Centres.

Enhance workplace learning capabilities 

• The National Centre of Excellence for Workplace 
Learning (NACE) will be expanded to more  
IHLs, starting with the Singapore Institute of  
Technology (SIT). 

• By 2025, we aim to help 1,200 companies, 
particularly SMEs, build up their workplace learning 
and work-study capabilities.

Strengthen enterprise pillar  

• SkillsFuture Singapore will work with SkillsFuture 
Queen Bee companies, also known as anchor 
enterprises, which can influence and support other 
companies (in particular SMEs) to build up their 
employer-initiated skills development efforts and 
train for the sector, beyond their own needs. 

• We aim to partner 40 SkillsFuture Queen Bee 
companies, such as Google, SP Group and SMRT, to 
reach out to 4,000 enterprises over the next 5 years.

Scale up SkillsFuture work-study pathways 

• MOE will scale up the SkillsFuture Work-Study 
Programmes, which are co-developed and  
co-delivered by employers and Institutes of Higher 
Learning or other education providers. Such 
programmes help graduates develop industry-
relevant skills and land jobs with industry demand. 

• We aim to more than double the number of intake 
places for the SkillsFuture Work-Study Programme  
to about 5,000 by 2025.
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For more information, visit 
www.skillsfuture.sg/nextbound

MOE, MOM and MTI are jointly rolling out programmes to support 
Singaporeans under the ‘Next Bound of SkillsFuture’, with the following 
five initiatives announced under MOE’s Committee of Supply.


